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ot OUTLINE OF PLAN TO piger rai THE MOVEMENT 
OF’ 
“MIGRANTS SSSENTIAL TO FARM PRODUCTION IN WESTERN STATES 


rements, many areas in the Yestern States have needed more workers for 
ively short periods than could be sunnlied from local sources, Over a 
d of years, previous to World War II, these workers have come from a 
ety of sources. During Warld War II, with the permanent employment 
rtunities available not only in the Western States but elsewhere in the 
‘ry, the number of domestic migrant farm workers in the West dropped far 
the prewar supvly. This occurred despite increases in acreage and very 
_ increases in wage rates. Foreign workers, princinally from Mexico, 


L942 Bi 1948, With the close of actual fighting domestic labor supplies pagan 
0 improve, and in 1946 the numbers of domestic migratory farm workers in the 
estern States was considerably larger than the numbers in 1943, 1944, and 
ial A rather large part of these people were migrants for the first ee 


Base ests onto Farmers needing workers seldom had advance notice of the 
re they could expect. 


GENERAL POLICY 


der tne Emergency Farm Labor Program, beginning in 1943, the Cooverative 
ktension Service of the United States Devartment of Agriculture and the 
state agricultural colleges are responsible for the domestic labor nhasés 
of: the program "to assist in providing an adequate supply of recelabatse dae shin 
commodities essential to the orderly transition from war to peace." In 
forming this function, the Extension Service is desirous of facilitating 
movement of such workers as are needed for agricultural production. It 
ms to susplement, not to displace, the efforts of agricultural producers 
, ‘recruit workers and of agricultural pe aagsela to find aha ie ahd: Both 


objective of the Extension Service is to encourage the desirable movemént 
. ubilization of workers by collecting and distributing pertinent information. 
. to employers of eee workers will include the soaeebc of 


ing ponastAons:. that migrants desire, Aentakecke to thewante wil iAatube 
distribution of mnehitantion to them in regard to the current and future 


pay 


PROCEDURE 


The steps to be followed in 1947 in facilitating the movement of migratory 
workers in the Western States are listed below: 


In using the terms "State of need" and :"State of supply," it must be recognized 
that ench State using migratory workers is a "State of need" previous to and 
during tie period when workers are employed in the State. Hach State is also 

a "State of supply" previous to and at the time when migrant workers have 
completed their work in the State and are avallalbe for agricultural employ-— 
ment in other States. 


1, ' The State extension services in States of need will determine the number 
of migratory workers needed in agriculture, in addition to workers available — 
locelly, They will make such determination for local areas and transmit regularl; 
to the Federal Extension office at Berkeley current information for such areas, 
regarding: Jobs to be done and cron conditions, number of migratory workers 
needed, period: of emmloyment, wages offered, housing available, and other 
related matters which may be helpful in directing workers to local areas of 
.employment. They will urge employers of migratory workers in each area to 
pool their. needs and ceoperate in the recruitment and utilization of the 
supply of workers available. 


2. ‘The St ate extension services in each State of supply will determine the 

time when migratory workers in the State will be comnleting their work and the 
approximate numbers that will be available for employment in other States. It 
will transmit regularly to the Federal Extension office at Berkeley information 
regarding: Crop conditions and progress of the operation, estimated numbers 

of migratory workers employed, dates’ when they will be available for future 
employment, and reperts on the work plans of migrants that have been interviewed. 


3. The State extension services, will maintain information stations at 
strategic highway points. Their purpose is to collect helpful information 
regarding the movenent and to assist migratory workers en route, Personnel 

at these stations will distribute information regarding employment opportunities 
in areas of need, and record and report ‘the movement of workers. Such reports 
will be furnished daily to the Federal Extension office at Berkeley. 


4, The Federal Extension office at Berkeley will assemble and correlate 
pertinent information regarding employment situations, availability of workers, 
and progress of the movements. Timely information will be transmitted 
promptly to tue States and information stations. 


5. Extension services of States of supvly and the information stations will 
distribute to migratory workers information regarding current and future 
employment opportunities in succeeding areas of employment. 


6. Tne extension services in the States of need will provide employers with 
information regarding the seasonal movement of migrants, 


—oe 


7. When the Pederal Extension Service determines that additional information 
regarding employment opportunities is needed by workers, or that additional 
information regarding the supply of workers is needed by employers, renresentative 
of extension services in States of need may visit areas of supply, when such 
visits are mutually agreed upon by the States involved, When employers wish 

to visit votential recruitment areas, they will be urged to make contact with 

the Zxtension Service of such States to obtain further information before 
engaging in recruitment activity. 


8. The extension services in the States of need will urge employers of 
Migratory workers to provide housing, sanitary facilities, and living conditions 
which will conformito the laws of the State and which will be attractive to 
migratory workers. To make employment in the area more attractive for 

migratory workers, employers will be encouraged to develop child care facilities, 
recreational opportunities, and community acceptance for the workers. The 
extension services in the States of need will develop an educational program 

to promote satisfactory employer—employee relationships, and encourage 
emmlovers to provide patterns of employment for workers that will enable 

tnem to have a sequence of job opportunities. 


